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POSITION DESCRIPTION 

 

Position title: Director of Research    Reports to: Director 

Work type: Full-time     Start date:  ASAP 

Application deadline: 12 March 2018 

 

 

 
 

 

Overview of organisation 

The Equality Institute brings together the world’s best minds to make violence against women and girls a 

thing of the past. We are a leading organisation in advancing gender equality and preventing violence against 

women and girls, through rigorous research, innovation and creative communications. While based in 

Melbourne, the Equality Institute has a strong global focus, and has worked with a range of international 

organisations including the World Health Organization, the World Bank, Oxfam, and various agencies of the 

United Nations, as well as with national governments and local Non-Governmental Organisations (NGOs). 

The Equality Institute has also worked closely with partners in Australia, including Oxfam Australia, Our 

Watch, and the State Government of Victoria.   

The Equality Institute takes a holistic approach to ending violence against women and girls by conducting 

rigorous research to understand what causes violence against women in different settings, and pinpointing 

strategies to stop it from happening. By designing projects, developing creative approaches to share 

information, and connecting people globally, we are working within the international community towards 

social change at every level.  

For more information on the Equality Institute please visit our website: www.equalityinstitute.org  

Overview of position 

The Director of Research is an exciting new leadership position for a passionate individual with the expertise, 

experience and vison to manage and expand a global research portfolio that contributes to advancing gender 

equality and preventing violence against women. 

This role reports to the Executive Director of The Equality Institute and leads a small team of research 

professionals. 

Must be able to work in Melbourne, Australia 

  

 

http://www.equalityinstitute.org/
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Key responsibilities 

• Develop and lead the implementation of a strategic global research agenda that contributes to 

advancing gender equality and preventing violence against women globally. 

• Plan, lead, direct and manage the portfolio of research projects including time, resources, budgets and 

reporting. 

• Lead a team of research professionals (currently two) including resource allocation, coaching and 

development, employee engagement and performance management.  

• Lead recruitment of additional research professionals for the team to meet growing demand. 

• Undertake business development activities including identifying and responding to opportunities for 

research and evaluation projects.   

• Identify consultancy, grant and other funding opportunities and help to prepare applications, 

submissions and grant proposals. 

• Lead and conduct quantitative and qualitative research including the design and implementation of 

evaluations, analysis and reporting of findings, to provide evidence-based insights and 

recommendations. 

• Coordinate and provide technical oversight and quality control of research reports, policy and advocacy 

papers and programming guidance materials and other research products. 

• Support the organisation’s communications and design team to develop evidence-based 

communications materials and collateral. 

• Develop content and facilitate training/workshops for stakeholders (researchers, policy-makers, 

practitioners and activists) on key components of violence against women research and programming. 

• Establish and maintain strong relationships with partners and clients to maximise the Equality Institute’s 

strategic goals. 

• Contribute to long-term strategic planning for the organisation. 

• Conduct and promote ethical and safe research implementation at all times. 

• Some international or domestic travel will be required. 

Qualifications and experience 

• A Masters-level or higher degree in a relevant field such as international development, gender studies 

or public health. A PhD is highly desirable. 

• A minimum ten years professional experience in the research, international development and gender 

sectors. 

• Demonstrated people leadership experience. 

• Demonstrated project management skills (managing time, resources, budgets, teams etc.). 

• Demonstrated experience working with stakeholders from diverse cultural backgrounds including 

diverse and marginalised communities within or outside of Australia. 

• Experience working in the non-governmental organisation (NGO) or international development sector 

is desirable. 
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Skills and values 

• Aligned to the core intersectional feminist values of the Equality Institute with a keen interest in gender 

and gender-based violence, prevention, women’s rights and empowerment, or feminist advocacy. 

• High level leadership skills including excellent interpersonal, communication, stakeholder engagement, 

influencing, negotiation and problem-solving skills. 

• Strong people management capability with experience in all facets of the employee lifecycle including 

recruitment, coaching, development and performance management. 

• Demonstrated ability to plan and conduct large scale international research projects. 

• Strong analytical and critical thinking skills, with the ability to assimilate and process large amounts of 

information into a coherent narrative.  

• Demonstrated experience in quantitative and qualitative research methodologies, with strong 

knowledge of best practice for safe and ethical research with the capability to design and implement 

process and impact evaluations. 

• Excellent written skills (in English) including the ability to write clear and concise research reports, 

project briefs, policy and advocacy papers and other communications for a range of audiences. 

• Excellent verbal communication and stakeholder management skills, including the ability to confidently 

liaise with external stakeholders and partners as well as internal colleagues. 

• Excellent attention to detail. 

• Excellent time management, prioritisation and organisational skills, with the ability to work 

autonomously and flexibly to meet deadlines.  

• Ability to work proactively and with flexibility as part of a small team including people of different roles, 

backgrounds and abilities.  

Equal opportunity, diversity and inclusion 

The Equality Institute fundamentally believes in, and strives to embody the values of intersectional feminism. 

We are committed to creating a diverse and inclusive workplace culture that recognises the value in bringing 

together individuals with a broad range of skills, backgrounds, experiences and perspectives.  

The Equality Institute is motivated by a bigger picture outlook that situates our work within broader 

processes of positive social change. We are a people-centred organisation that highly values all Employees, 

both as individuals and as the most important resources in terms of our contribution to that social change.  

We strive to maintain a flexible workplace that is safe and accessible for all employees, and to provide 

working arrangements that accommodate the diverse needs of our staff. 

The Equality Institute is an equal opportunity employer and strives to maintain a workplace environment that 

is fair and free of discrimination.  

Salary and benefit 

$80,000-95,000 per annum, plus 9.5% superannuation 

The Equality Institute also offers generous leave entitlements, flexible working arrangements, generous 

professional development opportunities, a suite of well-being services including a weekly professional yoga 

class, bi-monthly group debriefing sessions with a professional wellness coach, and well-being and self-care 

workshops and training days.  

 


