
      

The Prevention Collaborative is recruiting a  
Senior Associate – Accompaniment and Capacity Development 

Background 

The Prevention Collaborative is a global initiative created to serve practitioners and social 
movements working to prevent violence against women (VAW) and Children (VAC). We work to 
strengthen the ability of key actors to deliver cutting edge violence prevention programming 
informed by research-based evidence, practice-based learning and feminist principles.  

 A core objective of the Collaborative is to support organizations to strengthen programming 
to prevent violence against women and their children. Our Accompaniment programme aims 
to do this by matching Prevention Mentors with organisations (ie Learning Partners) in the 
Global South who are currently delivering or who have solid plans to introduce violence 
prevention programmes. The Mentors and Learning Partners work together for a period of 18-
24 months through a process of sharing and documenting experience, learning from evidence, 
designing and adapting programmes and evaluating and learning from experience. 

The Collaborative aims to have the first 4 Learning Partnerships in place by the end of 2019, 
with the first partnerships starting in June 2019. To achieve this, the Collaborative has 
identified the need to hire a Senior Associate who will lead on establishing, supporting and 
managing Learning Partnerships. The role combines programme development, capacity 
development and project management. 

This is an opportunity to join a dynamic, growing, virtual, values-based organization. Our 
team is located around the world, a diverse group of individuals who bring a wide variety of 
expertise and experience to the Collaborative’s mission. We are feminist-inspired, flexible 
and learning-oriented and have a strong shared commitment to apply evidence to improve the 
lives of women and their children. 

 The role of the Senior Associate - Accompaniment and Capacity Development 

The Senior Associate will have the following key responsibilities: 

• Establish Learning Partnerships: establish a pipeline of potential Learning Partners; 
network, engage in dialogues and determine good matches between the Collaborative 
and potential Partners; agree on outcomes; and identify a Prevention Mentor. 



• Building on the work we have done to date, develop the framework for the 
Accompaniment process and curate and develop resources to support Mentors and 
Learning Partners to work together in effective, inclusive and participatory ways. 

• Lead the support to Prevention Mentors, including maintaining the database, 
recruiting and training new mentors, coaching Mentors during their engagement, and 
collaborating with other team members to build community and develop capacity. 

• Document and share practice-based learning and partnership experience and results.  
• Participate in regular Accompaniment Team and Prevention Collaborative meetings 
• Contribute to resource mobilization to support the Accompaniment programme. 

What we are looking for 

We will recruit individuals with the following knowledge, skills and experience: 

• A degree related to VAW or VAC or a related social science subject. 
• Good Knowledge of the types, causes and consequences of VAW and/or children as well 

as familiarity with examples of programmes and initiatives to prevent violence. 
• Experience in developing and delivering capacity development initiatives, including both 

face-to-face and virtual. 
• Direct experience of delivering programmes or technical assistance to programmes on 

gender equality, empowerment and/or violence prevention or response.  
• Ability to develop and manage relationships with partners from the Global South. 
• Good project management skills. 
• Strong team-working skills – including via face-to-face and remote working 
• Good oral and written communication skills. 
• A commitment to feminist analysis and values. 

What we offer 

The Senior Associate – Accompaniment and Capacity Development can be based anywhere in 
the world. We particularly encourage applicants from the Global South, including the diaspora. 
This position reports to the Director of Strategy and Operations, based in Ottawa, Canada. 

The initial contract will be for a period of 6 months, with the potential to renew for 12 months. 
It will be a fixed term consultancy for up to 60 days (10 days per month). Remuneration will be 
aligned with other Senior Associates and will range from $350 – 500 per day. 

The work schedule will be agreed on a monthly basis with the Director of Strategy and 
Operations. He/she will invoice on a monthly basis and be responsible to manage their own 
personal taxation and national insurance obligations. 

To Apply 

We are accepting applications under May 31, 2019 and will review applications when they are 
received. 

To apply please send a cover letter and CV/Resume to k.durand@prevention-collaborative.org 

 


